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ARTICLE I
PREAMBLE
AGREEMENT entered into effective this 1st day of July, 2006 between the BOARD OF
EDUCATION, ROOSEVELT UNION FREE SCHOOL DISTRICT, (hereinafter called the
"DISTRICT"), and the ROOSEVELT ADMINISTRATORS ASSOCIA TION (hereinafter called the
"ASSOCIATION"), representing the supervisory and administrative employees (hereinafter called
"MEMBERS") employed by the DISTRICT.
WIINE§.§.E TH:
WHEREAS, the DISTRICT and the ASSOCIATION recognize that the development and
operation of educational programs of the highest quality for the benefit of the students and the
community of Roosevelt are common objectives which require, for their effective attainment,
cooperation between the DISTRICT and the ASSOCIATION; and
WHEREAS, the DISTRICT and the ASSOCIATION have each negotiated in good faith; and
WHEREAS, the DISTRICT and the ASSOCIATION have reached certain understandings
which they desire to confirm in this agreement.
NOW, THEREFORE, it is mutually agreed as stipulated in the aforementioned statements
and as follows:
ARTICLE II
RECOGNITION
A. The DISTRICT hereby recognizes the ASSOCIA nON as the exclusive
bargaining agent and representative for all administrative and supervisory personnel including,
principals, assistant principals, deans, directors of Pre-K, Pupil Personnel, Music, Physical
Education, support services, State and Federal programs/computers, Project Need, and administrative
supervisors.
MEMBERS performing the duties of the above described job titles shall
remain in this bargaining unit and receive the benefits hereunder, notwithstanding any change in the
job titles applicable to such duties.
1. No MEMBER covered by this agreement shall be made a "managerial" or
"confidential" employee for the purposes of subverting collective negotiations or to deprive such a
person of his/her rights as a member of this unit.
ARTICLE III
ASSOCIATION PRIVILEGES
1. The DISTRICT shall deduct from the salary of each MEMBER who so
authorizes in writing, dues for membership in any professional organization so designed by said
MEMBER, and shall promptly transmit such deductions to the authorized organization or
association. The method and procedures for such deductions shall be agreed upon.
2. The DISTRICT shall duplicate copies of this agreement and distribute a copy
to each MEMBER not later than 60 days after the final agreement is executed by the parties hereto.
3. The AS SOCIA nON shall be allowed to use all school facilities, including but
not limited to school buildings, inter-school mail facilities, faculty bulletin boards, photocopying
equipment, audiovisual equipment, and telephones for local calls for the AS SOCIA nON'S business.
If such use results in additional cost to the Board, such additional cost shall be paid by the
ASSOCIATION.
Teacher's year plus five (5) weeks also same
holidays as teachers.
Teacher's year plus seven (7) weeks also same
holidays as teachers.
Teacher's years plus five (5) weeks also same
holidays as teachers.
E. Directors of Pupil Personnel, State and Federal Programs/
Computers, Supporting Services, Music, Athletics.
Teacher's year plus five (5) weeks also same
holidays as teachers.
Teacher's year plus five (5) weeks also same
holidays as teachers.
Secondary Principal,
Secondary Assistant Principals
October 1, of each year, inform the MEMBER, in writing, of
the number of sick leave days credited to the MEMBER'S
account.
c. Payment for Unused Sick Leave
1. A MEMBER leaving the DISTRICT or retiring shall be paid for
unused sick leave according to the following schedule:
a. MEMBERS who were hired as an administrator prior to July 1,
1991:
1. 10 through 14years --- 45% of unused sick leave
2. 15 through 19years --- 60% of unused sick leave
3. 20 years or more --- 75% of unused sick leave
b. ThoseMEMBERS hired as administrators on or after July 1,
1991, who leave the district or retire, shall only be paid for
unused sick leave if they have at least 20 years of servicewith
the district, and in that event shall be paid for 50% of the
unused sick leave.
11. In order to receive the payments set forth above at the time of
resignation or retirement, all MEMBERS must notify the district in
writing of their resignation/retirement no later than March 1 of the
school year prior to the school year in which they will resign/retire.
a. If the MEMBER'S notification in writing is not as set forth
herein, the MEMBER will nevertheless be paid for the
accumulated sick leave provided the district is given no less
than four months' notice and the MEMBER may be paid no
later than July of the school year following the school year in
which the resignation/retirement occurs.
b. The only exception to the foregoing is a MEMBER who is forced to
take a disability retirement, in which case the district would make
every effort to pay the MEMBER for the accumulated sick leave
within the same calendar year that the MEMBER retired.
c. If a MEMBER dies while in the employ of the DISTRICT, the
MEMBER'S estate shall be paid the MEMBER'S unused sick leave
pursuant to the above schedule, providing the MEMBER would
otherwise have been entitled to receive said payment.
d. If doubt arises as to whether a MEMBER is physically able to
perform hislher duties after being out on sick leave, then the
Superintendent may request a certificate from the MEMBER'S
physician stating that the MEMBER is physically able to perform the
duties of hislher position.
2. Leave for Death and Serious Illness in Immediate Family:
a. Each MEMBER shall be allowed eight days of leave without loss of salary for
the death and serious illness in hislher immediate family.
b. Immediate family of the MEMBER is defined to include the following persons:
husband, wife, mother, father, guardian, sister, brother, son, daughter, father-in-law, mother-in-law,
and a relative or person living in the MEMBER'S household.
c. Leave for death and for serious illness shall not be charged against the sick leave
allowed under paragraph A of this Article. If the death and serious illness occurs within a period
during which the MEMBER is on sick leave, those leave days to which he/she is entitled under the
provisions of this paragraph shall not be charged against hislher sick leave accumulation.
d. Leave authorized under this paragraph shall not be accumulated.
e. The Board or its designee may grant additional emergency, death, serious illness
or funeral leave in circumstances which, in its judgment is justified.
3. Jury Duty and Court Appearances:
a. The MEMBER shall be granted leave without loss of pay as may be necessary to
perform jury duty.
b. The MEMBER shall also be granted leave without loss of pay as may be
necessary to appear at judicial and/or administrative proceedings provided that such appearances are
requested as a result of the administrator's responsibility.
c. Leave granted for either of the above reasons shall not be deducted from any
other leave allowance.
d. When the MEMBER receives a notice or call to jury duty, he/she shall notify the
Board, or its designee, to that effect. Any monies received above expenses are to be returned to the
DISTRICT.
4. Personal Leave:
a. The MEMBER shall be allowed six days of personal leave without loss of pay in
each work year to attend to those personal matters which cannot be attended to at a time other than
during a normal working day.
b. In addition, a MEMBER who attends the MEMBER'S own graduation or
receives an honor or award shall be entitled to receive one day without loss of pay for attendance at
each such event. This shall apply only to honors or graduation from accredited educational
institutions. There shall be no accumulation of personal leave from work year to work year.
5. Child Care Leave:
a. Child care leave for up to two school years shall be granted without payor salary
b. Upon approval of the Superintendent, a MEMBER may return sooner than the
expiration of the leave.
6. Proration of Leave:
a. Notwithstanding anything contained herein to the contrary, if a MEMBER
leaves or retires from the DISTRICT, prior to the end of a school year, the MEMBER'S sick leave,
personal leave and leave days for death and serious illness in the immediate family shall be prorated,
and if the MEMBER has used more days than the MEMBER has earned, any monies the MEMBER
is entitled to receive upon leaving or retiring from the DISTRICT shall be reduced accordingly, or if
the MEMBER is not entitled to any such monies the MEMBER'S last pay check(s) will be reduced
accordingly.
b. With respect to sick leave only, the proration provided herein shall apply only if
the MEMBER leaves or retires from the DISTRICT prior to February 1, of the school year.
c. The foregoing shall not apply if the MEMBER dies or takes a disability
retirement prior to the end of the school year.
ARTICLE VI
NEGOTIATION PROCEDURES
1. Negotiation for an agreement shall be commenced at any time in the last year
of the written contract at the request of either party. A mutually acceptable meeting date shall be set
not more than 15 calendar days following such request. Such request shall be made not earlier than
November 1 of the last year of the contract except by mutual consent. A tentative list of items for
negotiations shall be submitted in writing by each party to the other.
2. Following the initial meeting, such additional meetings shall be held until the
parties reach an agreement, or until an impasse is reached.
3. In the event that impasse is reached, the procedures of Section 209 of the Civil
Service Law with respect to mediation and fact finding may be utilized to attempt to solve the
dispute, and further in the event that said mediation and fact-finding fail to resolve the dispute, both
parties agree to receive and review in the spirit of good faith, the mediator's report.
ARTICLE VII
SALARY
1. ~
a. New Hires
Notwithstanding salaries paid to unit members on payroll, as of June,
2000, the District reserves the right to set new hires salaries.
b. Salary Raises
(i) Effective July 1,2006 through June 30, 2007, salaries shall be
increased by 3 percent (3%) (2.5% in base, 0.5% lump sum
not in base).
(ii) Effective July 1, 2007 through June 30, 2008, salaries shall be
increased by 3 percent (3%) (2.5% in base, 0.5% lump sum
not in base).
(iii) Effective July 1,2008 through June 30, 2009, salaries shall be
increased by 2.5 percent (2.5%) in base.
(iv) Effective July 1, 2009 through June 30, 2010, salaries shall be
increased by 2.5 percent (2.5%) in base.
(v) Effective July 1,2010 through June 30, 2011, salaries shall be
increased by 2.5 percent (2.5%) in base.
Retroactive salary increases shall not apply to any individual who has
been promoted to a position outside the bargaining unit.
c. A copy of the base salaries for unit members on payroll as of July, 1
2006 is attached to this Agreement as Exhibit "A".
2. Merit Bonus Plan
The previous Merit Bonus Plan is abolished. In lieu thereof, and subject to
formal approval and implementation, the parties agree to mutually establish a committee of equal
numbers of District and Union representatives to develop a merit pay plan for consideration by the
Board of Education.
ARTICLE VIII
INSURANCE BENEFITS
1. Health Insurance:
(i) Effective July 1, 2008, members of the Union shall contribute 5
percent (5%) toward the cost of health insurance premiums.
(ii) Effective July 1, 2009, members of the Union shall contribute 6
percent (6%) toward the cost of health insurance premiums.
(iii) Effective July 1, 2010, members of the Union shall contribute 7
percent (7%) toward the cost of health insurance premiums.
(iv) Notwithstanding subparagraphs (i), (ii) and (iii) above, employee
contributions for health insurance in retirement shall be unchanged.
2. Dental Insurance: Effective November 1,1999, the DISlRICT shall contribute
an amount not to exceed $51.00 per month per member toward the cost of each unit member's
participation in a dental plan selected by the unit. MEMBERS shall be permitted to obtain coverage
for their dependents. The full cost of the coverage for dependents shall be deducted.
3. Life Insurance: The DISTRICT shall provide term life insurance coverage for
each MEMBER in an amount equal to his/her annual salary. Such insurance may be made payable to
a named beneficiary designated by the MEMBER, or, in the absence of such designation, shall be
payable to the MEMBER'S estate.
4. Tax Sheltered Annuities: MEMBERS may participate in a tax sheltered
annuity plan with any insurance carrier approved by the Board of Education.
5. Disability Insurance: The DISTRICT shall provide disability insurance
coverage for MEMBERS.
ARTICLE IX
VACANCIES
1. The DISTRICT shall give written notice to the ASSOCIAnON of any
vacancy or new position which occurs in any existing administrative or supervisory position or
which occurs as a result of the creation or modification of a new or existing administrative or
supervisory position. Such notice shall contain:
a. a description of the position to be filled.
b. qualifications for position.
c. appropriate salary range.
d. procedure for application.
2. Notice shall be deemed sufficient if mailed to the mailing address of the
ASSOCIAnON on file with the Board. The DISTRICT agrees to discuss any vacancy with the
RAA President and/or hislher designee.
ARTICLE X
GRIEVANCE AND ARBITRATION
The parties declare it to be their objective to encourage fair and prompt resolution of
complaints as they arise and to provide for orderly procedures for the satisfactory adjustment of
complaints.
Disputes, complaints, controversies, or grievances regarding the terms of this
agreement shall be processed as follows:
Step I
An informal conference shall be held between the grievant and the person or persons
complained against within three (3) working days of the assertion of the grievance. A decision of the
grievance shall be communicated to the grievant within four (4) days of the conference.
Step II
If the grievance is not resolved at Step I, the aggrieved may within three (3) working
days of receipt of the Step I decision, appeal to the Superintendent by submitting the grievance in
writing with all relevant data.
The Superintendent shall confer with the grievant within three (3) working days of
receipt of the written grievance and the decision shall be given to the grievant within six (6) working
days of the conference.
Steplli
If the grievance is not resolved at Step II, the aggrieved may within five (5) working
days of receipt of the Step II decision notify the Superintendent in writing of his intention to submit
the grievance to binding arbitration. If the parties fail to agree upon an arbitrator within three (3)
working days, then upon request of either party the American Arbitration Association shall designate
an arbitrator who is familiar with school problems. Both designation of the arbitrator and the
arbitration proceeding shall be conducted in accordance with the applicable rules of the American
Arbitration Association. The Arbitrator shall submit his decision or award in writing within thirty
(30) days after conclusion of the hearing. Copies of the decision shall be sent to the grievant, the
ASSOCIA nON, the Superintendent, or the DISTRICT. The decision or award of the arbitrator shall
be fmal and binding. The cost of arbitration shall be shared 50% by the DISTRICT and 50% by the
ASSOCIA nON or the grievant, as the case may be.
a. The arbitrator shall have the jurisdiction and authority to decide whether the
provisions of this Agreement have been complied with. The arbitrator shall not have jurisdiction or
authority to add to, subtract from or alter in any way the provisions of this Agreement.
b. Conferences and hearings held hereunder shall be conducted at a time and
place which will afford a fair and reasonable opportunity for all persons entitled to be present to
attend. Conferences or hearings shall be held during non-working hours wherever possible. If
conferences or hearings are held during working hours, persons entitled to participate shall be
excused without loss of pay, and there shall be no interference with the instructional program.
c. A grievance shall be asserted at the applicable first step within thirty (30) days
of the occurrence of the act complained of. Failure to assert a grievance at the first step within said
thirty (30) days shall be deemed abandonment of the grievance. Failure at any step of the procedure
to appeal a grievance to the next step within the specified time limits shall be deemed acceptance of
the decision rendered at that step. Failure at the first three steps in the procedure to communicate the
decision on a grievance within the specified time limits shall permit the aggrieved to proceed to the
next step. The parties may, by mutual written agreement, extend the specified time limits.
d. A grievant may be represented by the ASSOCIA nON at any or all steps in the
grievance procedure but nothing contained in this Article or in this Agreement shall be construed to
prevent any MEMBER from presenting or processing a grievance hereunder, nor shall a MEMBER
be denied his rights under Section 15 of the New York Civil Rights Law or under the State
Education Law or under applicable Civil Service Laws and Regulations.
e. The ASSOCIA nON shall have the right to initiate or appeal a grievance
subject to the rights of the grievant set forth in Paragraph D. Such grievance shall be initiated with
the Superintendent under Step II.
f. Nothing contained in this Article shall apply to any matter as to which (1) a
method of review is prescribed by law, or by any rule or regulation of the State Commissioner of
Education having the force and effect oflaw, or (2) the Board of Education is without authority to
act.
ARTICLE XI
PROFESSIONAL DEVELOPMENT
The District recognizes the importance of providing for and encouraging the
professional development of the MEMBERS of its staff covered by this Agreement, accordingly,
there is provided an allocation of $1,800.00 for such purposes. The DISTRICT favorably views the
continuation, and, indeed expansion, of such professional development programs and opportunities.
Circumstances permitting, and subject to budgetary allowances and constraints as determined by the
Superintendent, the Board will make provision for the future expansion of such programs.
ARTICLE XII
CONSULTATION COMMITTEE
There shall be a Consultation Committee consisting of the Superintendent, and/or his
designee, and one or more representatives of the ASSOCIATION, who shall meet monthly to discuss
all matters of mutual interest, including policies applicable to the transfer of administrators covered
by this agreement.
ARTICLE XIII
LEGISLATIVE ENACTMENT
IT IS AGREED BY AND BETWEEN TIIE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY GIVEN APPROVAL.
ARTICLE XIV
NO STRIKE PLEDGE
1. The Board and the ASSOCIA nON recognize that strikes and other forms of
works stoppage are contrary to the law and public policy. The Board and the ASSOCIA nON
therefore subscribe to the principle that the differences between them shall be resolved without
interruption of the educational program in the DISTRICT.
2. The ASSOCIA nON affirms that it does not assert the right to strike, nor to
assist or to participate in any strike, or to impose an obligation on its MEMBERS to conduct, assist
or participate in such a strike.
ARTICLE XV
MEETINGS OF BOARD OF EDUCATION
Principals shall be required to attend one of the regular monthly Board of Education Meetings. In
addition, other administrators may be required to attend some regular monthly meetings of the Board
of Education. Upon advance notice to and approval from the Superintendent of Schools, an
administrator may be excused from attending a regular monthly meeting of the Board of Education.
~~~ :Administrators' resentative
1/;)0 )/0
Dat~
Name Position
2005-06
2006-2007 2007-2008 2008-2009 2009-2010 2010-2011Base Salary
Patton. Treva Assistant Principal 96,000 98,400 100,860 103,382 105,966 108,615
Solomon, Barbara Assistant Principal 101,000 103,525 106,113 108,766 llI,485 114,272
Stroughn, Charlene Assistant Principal 1I5,500 118,388 121,347 124,381 127,490 130,678
West-Mays, Jannie Assistant Principal 108,500 111,213 113,993 1I6,843 119,764 122,758
Hazleton, Mamie Coordinator, Curriculum (K-5) 0 0 0 100,000 102,500 105,063
LaBoy, Lissette Coordinator, ESL 98,000 100,450 102,961 105,535 108,174 110,878
Finch, John Coordinator, School Safety & Security 92,000 94,300 96,658 99,074 101,551 104,090
Van Eyken, Michelle Coordinator, Technology 95,000 97,375 99,809 102,305 104,862 107,484
Gray, Carey Dean, High School 0 0 0 90,000 92,250 94,556
Munn-Joseph, Marlene Director, Grants & Funded Programs 0 0 0 0 98,000 100,450
Corbett, Kathleen Director, Guidance 0 0 0 118,000 120,950 123,974
Wynn, Dionne Director, PPS 118,000 120,950 123,974 127,073 130,250 133,506
Jones, Michael Principal - Athletic Director 127,000 130,175 133,429 136,765 140,184 143,689
Charthern, Patricia Principal, Elementary 124,000 127,100 130,278 133,534 136,873 140,295
Watson,Lillian Principal, Elementary 133,900 137,248 140,679 144,196 147,801 151,496
Wright, Perletter Principal, Elementary 134,400 137,760 141,204 144,734 148,352 152,061
Mompoint, Yves Principal, High School 0 0 0 134,500 0 0
Vaughn-Shavuo, Fayth Principal, High School 132,000 135,300 138,683 0 0 0
Spencer, Broderick Principal, Middle School 120,000 123,000 126,075 0 0 0
Tucker, Robert Principal, Middle School 0 0 0 171,000 175,275 179,657
